
​Doctoral Internship Admissions, Support & Initial Placement Data​

​Internship Program Admission​

​Date Program Tables last updated: 7/30/26​

​Does the program or institution require students, trainees, and/or staff (faculty) to comply with​
​specific policies or practices related to the institution’s affiliation or purpose? Such policies or​
​practices may include, but are not limited to, admissions, hiring, retention policies, and/or​
​requirements for completion that express mission and values?​

​X​ ​No​
​___ Yes​​If yes, provide website link (or content from​​brochure) where this specific information is presented​

​The University of Notre Dame Doctoral Internship Program in Health Service Psychology offers a full-time,​
​12-month internship for three doctoral-level graduate students in accredited programs in counseling or clinical​
​psychology. The internship begins in early August, and requires a commitment of 40 hours per week​

​The University Counseling Center considers applicants from APA or CPA accredited doctoral programs in​
​counseling or clinical psychology. Selection criteria include interests and goals appropriate to the internship​
​program, evidence of necessary emotional maturity and stability, interpersonal skills appropriate to the​
​professional practice of health service psychology, ethical conduct, a sound theoretical and academic foundation​
​for effective clinical work, skill in translating theory into integrated practice, and demonstrated sensitivity to​
​multicultural issues.​

​Does the program require that applicants have received a minimum number of hours of the​
​following at time of application? If Yes, indicate how many:​

​Total Direct Contact Hours Minimum​​Yes​​Amount: 400​

​Total Direct Contact Assessment Hours​​No​ ​Amount: N/A​

​Describe any other required minimum criteria used to screen applicants:​

​• have seen a minimum of 20 Adult Clients (Intervention)​
​• have passed doctoral comprehensive examinations by the application deadline​
​• are admitted to doctoral candidacy by the start of the internship, i. e. have completed all​
​graduate coursework and have proposed the dissertation prior to arrival at the internship site.​

​Financial and Other Benefit Support for Upcoming Training Year (2027-2028)​

​Annual Stipend/Salary for Full-Time Interns:​ ​45,888​
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​Annual Stipend/Salary for Half-Time Interns:​ ​N/A​

​Program provides access to medical insurance for interns:​ ​Yes​

​If access to medical insurance is provided:​

​Trainee contribution to cost required:​ ​Yes​

​Coverage for family members available:​ ​Yes​

​Coverage for legally married partner available:​ ​Yes​

​Coverage for domestic partner available:​ ​No​

​Hours of Annual Paid Personal Time Off: Vacation - 80 hours​

​Personal leave- 16 hrs​
​Personal/ Family Illness​
​up to 80 hrs​

​All University holidays​

​In the event of medical conditions and/or family needs that require​
​extended leave, does the program allow reasonable unpaid leave to interns​
​in excess of personal time off and sick leave:​​Yes​

​Other Benefits that are available and/or optional:​
​Dental Insurance Employee Assistance Program​
​Vision Plan Access to University Libraries and Athletic Facilities Life Insurance Access to​
​Athletic Tickets​
​Disability Insurance Discounts at University Bookstore​
​Travel/Accident Insurance Voluntary Retirement Contribution​
​Educational Benefits Parental Leave​
​Free Parking Wellness Center Services​

​Professional Development Leave: Five (5) professional leave days to attend​
​conferences, workshops, dissertation defense, or job interviews.​
​More detailed information regarding University benefits available to Interns may be obtained from​
​the​​Department of Human Resources​​at the University​​of Notre Dame at the following website:​
​https://hr.nd.edu/​
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​Policies/Procedures​
​Additional information regarding the internship training program can be found in the training manual​

​Initial Post-Internship Positions​​(Provide an Aggregated​​Tally for the Preceding 3 Cohorts)​

​2023-2026​

​Total # of interns who were in the 3 cohorts​ ​9​

​Total # of interns who did not seek employment because they returned to​
​their doctoral programs/are completing their doctoral degree​

​0​

​PD​ ​EP​

​Academic Teaching​ ​0​ ​1​

​Community Mental Health Center​ ​0​ ​0​

​Consortium​ ​2​ ​0​

​University Counseling Center​ ​5​ ​1​

​Hospital / Medical Center​ ​0​ ​0​

​Veterans Affairs Health Care System​ ​0​ ​0​

​Psychiatric Facility​ ​0​ ​0​

​Correctional Facility​

​Health Maintenance Organization​

​School District/ System​

​0​

​0​

​0​

​0​

​0​

​0​

​Independent Practice Setting 2 0 Other 0 0​

​Note:​​"PD"​​=​​Post-doctoral​​residence​​position;​​"EP"​​=​​Employed​​Position.​​Each​​individual​​represented​​in​​this​
​table​​should​​be​​counted​​only​​one​​time.​​For​​former​​trainees​​working​​in​​more​​than​​one​​setting,​​select​​the​​setting​
​that represents their primary position.​
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